
Director of 
Technology & 
Music 

Be a part of the 
House Of Praise Team as the:



OUR MISSION
The Mission of House of Praise is to use creative means, and modern 
methods, in a welcoming environment to make disciples, who make other 
disciples.  (A disciple is a fully devoted follower of Jesus.)

WHAT WE VALUE
We Love the Local Church
We are convinced that the local church is the most important institution on the 
face of the planet and God's vehicle to reach the world and build His family.

We Champion a Team Environment
We are convinced that to be a part of what God is building in a local church, is 
calling.  Those who lead the House of Praise believe that is not an individual 
calling but a calling to a team.  Team members support each other and help 
each other in a spirit of cooperation without competition. 

We Enjoy Life
Church should be full of love and laughter. We value having fun! Our mission 
is serious but we don't have to take ourselves too seriously.

We Seek Excellence but Not Perfection
Excellence is giving God your very best.  We don't strive for perfection, work 
hard to do our best. We allow people to make mistakes without 
condemnation but then adjust to not repeat those mistakes.

We are Mission Focused
While there many good things churches can do, we believe ministry 
effectiveness comes through focusing upon our mission. The bloated church 
calendar is the enemy of healthy church growth



Are you our next team member?
Finding the right person for a church staff position is more than a natural process. In 
the business world, we would only look at skills, experience and work ethic.  

Hiring for the church is different. 

Yes, there are minimum competencies needed to have the right skills for the 
position and a great work ethic, but there is more to it. Hiring a church staff member 
requires us to learn more about you. Do we believe the same?  There are different 
beliefs within Christianity and for team unity our core beliefs must be similar. We 
don't can have diverse opinions and outlooks on most this but need alignment of 
vision and core beliefs.

Are you passionate about the local church? What are the things that are non-
negotiables to you? What are your long-term ministry goals? These are questions to 
see if a long-term fit is possible and if this is God's plan for you.

5 C's OF A GREAT MATCH 
COMPETENCE

• Do you have the skills to execute media and music with excellence, that  
creates an environment that helps people connect to God in worship?

• Are you a leader who can train, delegate and coach your own team?

CHARACTER
• Do you have a vibrant relationship with Jesus?
• Do you live by God’s word and doing what is right even when alone?

COMMITMENT
• Are you self-starter who doesn’t need to be micro managed but relishes the

idea of working on a close-knit team environment?

CHEMISTRY
• Do you have a optimistic attitude that looks for creative solutions to obstacles?
• Are you excited to work in a church with a clear discipleship vision?

CALLING
• Do you have a heart of a pastor who wants to see people grow in their faith and

also the desire to see people far from God embrace the truth of Jesus Christ?
• Are you willing to pray and ask God is this is where He wants you to be?

Then you would be a great fit on the House of Praise Team!



Job Description
House of Praise of Castleton, NY is in search of a tech savvy leader 
who has the ability to wear ‘two-hats’ functioning as both Tech Director 
and Music Director.
As Tech Director you would be dedicated to advancing the ministries of 
House of Praise Church using technology. This includes overseeing the 
technology to: facilitate weekend service(s) in person and online; enhance 
spiritual growth/discipleship; and to create online outreach through social 
media. This person would ensure the church’s systems, practices, and 
strategic plans are consistently executed with excellence.

Tech skills to trouble shoot systems a must. Experience with broadcasting, 
video or audio production or a plus.

As Music Director you would be overseeing all aspects of the music 
department including: leading  the music team and facilitating the song 
services.  Experience leading a music team, training volunteers and 
leading worship in a local church are all pluses.

This is a full-time, salaried position.

If you want to make a difference in the lives of the unchurched, and 
see believers discipled, this is the place to be.

House of Praise is a growing church that exists in the most unchurched 
region of the United States (according to Barna), near Albany, NY. 

Sound like a good fit?  
Email your resume to pastorlon@houseofpraise.cc today.
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